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Disclaimer 

Copyright © OneAdvanced 2024. 

This document contains confidential and / or proprietary information. The content must not be 

disclosed to third parties without the prior written approval of Advanced Computer Software 

Group Limited or one of its subsidiaries as appropriate (each referred to as “OneAdvanced”). 

External recipients may only use the information contained in this document for the purposes of 

evaluation of the information and entering into discussions with OneAdvanced and for no other 

purpose. 

Whilst OneAdvanced endeavours to ensure that the information in this document is correct and 

has been prepared in good faith, the information is subject to change and no representation or 

warranty is given as to the accuracy or completeness of the information. OneAdvanced does not 

accept any responsibility or liability for errors or omissions or any liability arising out of its use by 

external recipients or other third parties. 

No information set out or referred to in this document shall form the basis of any contract with 

an external recipient. Any external recipient requiring the provision of software and/or services 

shall be required to enter into an agreement with OneAdvanced detailing the terms applicable to 

the supply of such software and/or services and acknowledging that it has not relied on or been 

induced to enter into such an agreement by any representation or warranty, save as expressly set 

out in such agreement. 

The software (if any) described in this document is supplied under licence and may be used or 

copied only in accordance with the terms of such a licence. Issue of this document does not entitle 

an external recipient to access or use the software described or to be granted such a licence. 

The development of OneAdvanced software is continuous and the published information may not 

reflect the current status. Any particular release of the software may not contain all of the facilities 

described in this document and / or may contain facilities not described in this document. 

Advanced Computer Software Group Limited is a company registered in England and Wales with 

registration number 05965280 whose registered office is at The Mailbox Level 3, 101 Wharfside 

Street, Birmingham, B1 1RF.  

 

A full list of its trading subsidiaries is available at www.oneadvanced.com/privacy-policy/ 

 

 

  

https://www.oneadvanced.com/privacy-policy/
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Introduction 

This document contains an overview of the new features, fixes and changes included in version 

1.9.3 of Business Cloud Essentials. 

The key features and enhancements are: 

BCE Payroll 

o PAYE changes for the 2025/2026 tax year effective from 6 April 2025 

o Employer National Insurance Contribution changes effective from 6 April 2025  

o Student Loans Updates for the 2025/2026 tax year effective from 6 April 2025 

o Introduction of statutory pay type for Neonatal Care Pay and Leave 

 

Income Tax threshold changes for 2025/2026 

 

For the tax year 6 April 2025 to 5 April 2026 the following PAYE deduction table updates have 

been applied: 

 

England and Northern Ireland, the Income Tax PAYE deduction bands remain unchanged as: 

o Basic rate (BR) 20% £1.00 – £37,700.00 

o Intermediate rate (D0) 40% £37,701.00 – £125,140.00 

o Higher rate (D1) 45% £125,141.00 < 

Wales, Income Tax PAYE deduction bands remain unchanged as follows: 

o Basic rate (CBR) 20% £1.00 – £37,700.00 

o Higher rate (CD0) 40% £37,701.00 – £125,140.00 

o Additional rate (CD1) 45% £125,141.00 <  

Scotland, Income Tax PAYE deduction bands have been updated as follows: 

o Starter rate 19% £1.00 – £2,827.00 

o Basic rate (SBR) 20% £2,828.00 – £14,921.00 

o Intermediate rate (SD0) 21% £14,992.00 – £31,092.00 

o Higher rate (SD1) 42% £31,093.00 – £62,430.00 

o Advanced rate (SD2) 45% £62,431.00 – £125,140.00 

o Top rate (SD3) 48% £125,141.00 < 
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Employer NIC changes effective from 6th April 2025 

 

On 30 October 2024, the Government announced the following changes effective from 6 April 

2025: 

o Changes to the National Insurance contributions Secondary Threshold, 

Secondary Class 1 rate 

o An increase in Employment Allowance (EA) 

o The removal of the EA threshold  

Key measures of the Government announcement:  

A decrease to the NICs Secondary Threshold from £9,100 to £5,000. The new threshold will 

remain frozen from 6 April 2025 until 5 April 2028. The Secondary Threshold will be increased in 

line with CPI from 6 April 2028. 

An increase to the main rate of Secondary (Employers) Class 1 NICs from 13.8% to 15% for 

earnings paid on or after 6 April 2025 and for the remainder of the 2025-26 tax year. 

From April 2025, the maximum EA increases from £5,000 to £10,500. 

Removal of the restriction that currently applies to EA where employers who have incurred a 

secondary Class 1 NICs liability of more than £100,000 in the previous tax year are unable to 

claim it. 

For the tax year commencing 6 April 2025 to 5 April 2026 the BCE NIC tables for rates A, B, C, H, J, 

M and Z have been updated to reflect the revised employer’s rates. 

All other NIC categories will need to be manually updated in accordance with the rates published 

by the HMRC as required. 

Student Loans – Updates for 2025-2026 

 

The Student Loan tables for the tax year from 6 April 2025 to 5 April 2026 have been updated as 

follows: 

o Postgraduate (PGL) remains at £21000.00 at 6% 

o SL1 Changes from £24990.00 to £26065.00 at 9% 

o SL2 Changes from £27295.00 to £28470.00 at 9% 

o SL4 Changes from £31395.00 to £32745.00 at 9%  
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Introduction of pay Type – Statutory Neonatal Care Pay 

 

BCE has been modified to accommodate the statutory pay element for: 

 

o Statutory Neonatal Care Pay (SNCP) and Leave 

 

A corresponding field to report SNCP has been include on the P60. 

Guidance for Statutory Neonatal Care Pay and Leave can be found from the following HMRC link: 

Parents to receive day one right to neonatal care leave and pay - GOV.UK 

NIC Compensation rates on statutory payments 

 

The following NICs Compensation Rate on Statutory Payments guidance is published for 

reference purposes and any changes to the statutory recovery rate % and NIC compensation % 

can be applied from the BCE Payroll settings as required: 

Employers can currently reclaim 92% of employees’ Statutory Maternity, Statutory Paternity, 

Statutory Adoption, Statutory Parental Bereavement and Statutory Shared Parental Pay.  

If a business has paid £45,000 or less in Class 1 National Insurance (ignoring any reductions such 

as Employment Allowance) in the last complete tax year they can qualify for Small Employers 

Relief, and reclaim 100% of the Statutory Payment, and an additional 3% compensation. 

From 6 April 2025, the rate of compensation increases from 3% to 8.5%. Employers who qualify 

for Small Employers Relief will therefore be able to reclaim 108.5% from HMRC. 

The new 8.5% compensation rate will apply to the following Statutory Payments: 

o Statutory Maternity Pay 

o Statutory Paternity Pay 

o Statutory Adoption Pay 

o Shared Parental Pay 

o Statutory Parental Bereavement Pay 

o Statutory Neonatal Care Pay 

The Small Employers Relief threshold will remain at £45,000. 

Guidance for NICs Compensation Rate on Statutory Payments can be found from the following 

HMRC link: 

Maternity, Adoption and paternity calculator for employers - GOV.UK 

https://www.gov.uk/government/news/parents-to-receive-day-one-right-to-neonatal-care-leave-and-pay
https://www.gov.uk/maternity-paternity-calculator


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Powering the world of work 

+44(0) 330 343 4000 www.oneadvanced.com hello@oneadvanced.com 

Our business software is the trusted choice for critical sectors, including 

healthcare, legal services, and education. We keep the world of work moving. 

Speak to our expert consultants for personalised advice & recommendations, 

& get support on the products you are interested in. 

 

Contact us 

Advanced Computer Software Group Limited is a company registered in England and Wales under company number 05965280, whose 

registered office is: The Mailbox, Level 3, 101 Wharfside Street, Birmingham, B1 1RF. A full list of its trading subsidiaries is available at 

http://www.oneadvanced.com/legal-privacy 

 


